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Aq. 3127, 21.2.97

O mepi g Tvppacews (Ag. 172) yia tovg ‘Ogovg Epyaciag ota Eevodoyeia, Eotiatégra
»at Ilagoporeg Emyeipnoets (Kvgotinog) Nopog tov 1997, exdiderar pe dnnocicvon otnv
Erxionun Egnuegida tng Kvrgraxig Anuoxgatias ovpgova ue 1o Aedgo 52 tov Tvvidypatos.

AoBuog 7(I11) tov 1997
NOMOZ ITOY KYPQNEI TH SYMBAZH (AP. 172)
T'IA TOYZ OPOYZ EPTAZIAZ XTA ZENOAOXEIA, EZTIATOPIA
KAITIAPOMOIEZ ENNIXEIPHZEIZ

H BovAij Tov Aviutoodhamv Ynoitel ta axdéiovba:

1. O nopdv Nopog Ba avagégetar wg o meQi tng ZupPfdoews (A@. 172) yia toug Zvvontndg
‘Oovg Egyaociag ota Eevodoyxeia, Eotratdgora natr ITagopoleg Emiyelonoelg tirkos.
(Kvowtinog) Nopog tov 1997.

2. Ztov maedvta Nopo, extég av and 1o HELPEVO TQORVITTEL SLAPOQETLKY} Eounveia.
£vvoLa—

“Zopfaon” onuaiver tn Zvpfaon (AQ. 172) yia tovg Ogovg Egyaciag ota

Zevodoyeia, Eotiatogra xar Magduoreg EmLyelonoetls, n omtoia vioBetndnxe

®OTA TNV 781 ZUvodo g Tevirig Suvdidoxeyns tov AteBvoig Foageiov

Eoyaoiag, wov ouviiABe otig 25 Iovviov 1991 gtn Fevevm.

3. Me tov aovia Nopo xveavetal n Zupfoon, g orxolag to reipevo gto Kigwon

ayyhxd mpwtdTumo extibeton 0To Mégog I tov Iivaxa xal ot ehAvixt) petdpoaon }{{ia,?gf" e
oto Mépog II avtov: Meégog I,
Mégog II.

Noeitau 611, o€ meQimTwon aviigaons puetaEv Tov xewpévov tov Mégovug I xan
exeivov Tov Mégoug II tov ITivaxa, VITEQLOVEL TO REIUEVO TOV EXTIOETAL OTO
Mégog 1.
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IIINAKAZ
(60Beo 3)
MEPOZ 1
(CONVENTION 172)
CONVENTION CONCERNING WORKING CONDITIONS IN HOTELS, RESTAURANTS
AND SIMILAR ESTABLISHMENTS
The General Conference of the International Labour Organisation;
Having been convened at Geneva by the Governing Body of the International Labour Offlce
and having met in its 78th Session on 5 June, 1991; and
Recalling that International Labour Conventions and Recommendations laying down standards
of general application concerning working conditions are applicable to workers in hotels,
restaurants and similar establishments; and
Noting that the particular conditions characterizing work in hotels, restaurants and similar
establishments make it desirable to improve the application of these Conventions and
Recommendations in these categories of establishments and to supplement them by specific
standards designed to enable the workers concerned to enjoy a status corresponding to their
role in these rapidly expanding categories of establishments and to attract new workers to
them, by improving working conditions, training and career prospects; and
Noting that collective bargaining is an effective means of determining conditions of work in this
sector; and
Considering that the adoption of a Convention together with collective bargaining will enhance
working conditions, career prospects and job security to the benefit of the workers; and
Having decided upon the adoption of certain proposals with regard to working conditions in
hotels, restaurants and similar establishments, which is the fourth item on the agenda of the
session; and
Having determined that these proposals shall take the form of an international Conventlon

adopts this twenty-fifth day of June of the year one thousand nine hundred and ninety-one the
following Convention, which may be cited as the Working Conditions (Hotels and Restaurants)
Convention, 1991:

Article 1
1. Subject to the provisions of Article 2, paragraph 1, this Convention applies to workers
employed within:
(a) Hotels and similar establishments providing lodging;
(b) restaurants and similar establishments providing food, beverages or both.

2. The definition of the categories referred to in subparagraphs (a) and (b) above shall be
determined by each Member in the light of national conditions and after consuiting the employers’
and workers’ organisations concerned. Each Member which ratifies the Convention may, after
consulting the employers’ and workers’ organisations concerned, exclude from its application
certain types of establishments which fall within the definition mentioned above but where
nevertheless special problems of a substantial nature arise.

3 (a) Each Member which ratifies this Convention may after consulting the employers’ and
workers’ organisations concerned, extend its application to other related establishments providing
tourism services which shall be specified in a declaration appended to its ratification.

(b) Each Member which has ratified this Convention may after consulting the employers’
and workers’ organisations concerned further subsequently notify the Director-General of the
International Labour Office by a declaration that it extends the application of the Convention
to further categories of related establishments providing tourism services.
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4. Each Member which ratifies this Convention shall list in the first report on the application
of the Convention submitted under Article 22 of the Constitution of the International Labour
Organisation any type of establishment which may have been excluded in pursuance of paragraph
2 above giving the reasons for such exclusion, stating the respective positions of the employer’s
and workers’ organisations concerned with regard to such exclusion and shall state in subsequent
reports the position of its law and practice in respect of the establishments excluded and the
extent to which effect has been given or is proposed to be given to the Convention in respect
of such establishments.

Article 2

1. For the purpose of this Convention the term “the workers concerned” means workers
employed within establishments to which the Convention applies pursuant to the provisions
of Article 1, inspective of the nature and duration of their employment relationship. However,
each Member may in the light of national law conditions and practice and after consulting the
employers’ and workers’ organisations concerned, exclude certain particular categories of workers
from the application of all or some of the provisions of this Convention.

2. Each Member which ratifies this Convention shall list in the first report on the application
of the Convention submitted under Article 22 of the Constitution of the International Labour
Organisation any categories of workers which may have been excluded in pursuance of paragraph
I above, giving the reasons for such exclusion and shall indicate in subsequent reports any progress
towards wider application.

Article 3

1. Each Member shall, with due respect to the authonomy of the employers’ and workers’
organisations concerned, adopt and apply, in a manner appropriate to national law, conditions
and practice, a policy designed to improve the working conditions of the workers concerned.

2. The general objective of such a policy shall be to ensure that the workers concerned are
not excluded from the scope of any minimum standards adopted at the national level for workers
in general, including those relating to social security entitlements.

Article 4

1. Unless otherwise determined by national law or practice the term “hours of work” means
the time during which a worker is at the disposal of the employer.

2. The workers concerned shall be entitled to reasonable normal hours of work and overtime
provisions in accordance with national law and practice.

3. The workers concerned shalll be provided with reasonable minimum daily and weekly rest
periods in accordance with national law and practice.

4. The workers concerned shall where possible have sufficient advance notice of working
schedules to enable them to organise their personal and family life accordingly.

Article 5§

1. If workers are required to work on public holidays, they shall be appropriately compensated
in time or remuneration, as determined by collective bargaining or in accordance with national
law or practice.

2. The workers concerned shall be entitled to annual leave with pay of a length to be determined
by collective bargaining or in accordance with national law or practice.

3. In cases where their contract expires or their period of continuous service is not of sufficient
duration to qualify them for full annual leave the workers concerned shall be entitled to paid
leave proportionate to the length of service or payment of wages in lieu as determined by
collective, bargaining or in accordance with national law or practice.
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Article 6

1. The term “tip” means an amount of money given voluntarily to the worker by a customer,
in addition to the amount which the customer has to pay for the services received.

2. Regardless of tips the workers concerned shall receive a basic remuneration that is paid
at regular intervals. : '

Article 7

Where such a practice exists the sale and purchase of employment in establishments referred
to in Article I shall be prohibited.

Article 8

1. The provisions of this Convention may be applied by or through national laws or regulations
collective agreements arbitration awards or judicial decisions or in any other appropriate manner
consistent with national practice.

2. For the Members where the provisions of this Convention are matters normally left to
agreements between employers or employer’s organisations and workers’ organisations or are
normally carried out otherwise than by law compliance with those provisions shall be treated
as effective if they are applied through such agreements or other means to the great majority
of the workers concerned.

Article 9

The formal ratification of this Convention shall be communicated to the Director-General
of the International Labour Office for registration.

Article 10

1. This Convention shall be binding only upon those Members of the International Labour
Organisation whose ratifications have been registered with the Director-General.

2. It shall come into force twelve months after the date on which the ratifications of two
Members have been registered with the Director-General.

3. Thereafter, this Convention shall come into force for any Member twelve months after
the date on which its ratification has been registered.

Article 11

1. A Member which has ratified this Convention may denounce in after the expiration of ten
years from the date on which the Convention first comes into force by an act communicated
to the Director-General of the International Labour Office for registration. Such denunciation
shall not take effect until one year after the date on which it is registered.

2. Each Member which has ratified this Convention and which does not within the year following
the expiration of the period of ten years mentioned in the preceding paragraph exercise the right
of denunciation provided for in this Article will be bound for another period of ten years and
thereafter may, denounce this Convention at the expiration of each period of ten years under
the terms provided for in this Article. '

Article 12

1. The Director-General of the International Labour Office shall notify all Members of the
International Labour Organisation of the registration of all ratifications and denunciations
communicated to him by the Members of the Organisation.

2. When notifying the Members of the Organisation of the registration of the second ratification
communicated to him the Director-General shall draw the attention of the Members of the
Organisation to the date upon which the Convention will come into force.
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Article 13
The Director-General of the International Labour Office shall communicate to the
Secretary-General of the United Nations for registration in accordance with Article 102 of the
Charter of the United Nations full particulars of all ratifications and arts of denunciation registered
by him in accordance with the provisions of the preceding Articles.
Article 14
At such times as it may consider necessary the Governing Body of the International Labour
Office shall present to the General Conference a report on the working of this Convention and
shall examine the desirability of placing on the agenda of the Conference the question of its revision
in while or in part.
Article 15

1. Should be Conference adopt a new Convention revising this Convention in whole or in
part then unless the new Convention otherwise provides—

(a) The ratification by a Member of the new revising Convention shall ipso jure involve
the immediate denunciation of this Convention notwithstanding the provisions of Article
11 above if and when the new revising Convention shall have come into force;

(b) as from the date when the new revising Convention comes into force this Convention
shall cease to be open to ratification by the Members.

2. This Convention shall in any case remain in force in its actual from and content for those
Members which have ratified it but have not ratified the revising Convention.

Article 16
The English and French versions of the text of this Convention are equally authoritative.
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MEPOZ I1
2YMBAZH 172
I'IA TOYZ OPOYZ EPTAZIAZ XTA EENOAOXEIA, EZTIATOPIA
KAIITAPOMOIEZ ENNIXEIPHZEIZ

H Tevixn Zuvdidoxreyn tng Atedvoig Opydvwong Egyooiag, mtov ovyrAifnxe otn Feveun
a1to 1o AtotxnTixo Zvpufovilo Tov AeBvotg F'oageiov Egyaoiag xal ouviAOe exei otig 5 Iovviov
1991 otnv efdopmrootn 6ydon ZUvodo g, rat

AoV urtevOvpLoe GTL oL dLeBveic GUUPBAOELS L CVOTAOELS EQYATLOE TTOV RaBoQiCoVV
emimedO YEVIRNG EQOQUOYNG G O,TL APORA TOVG OQOVG EQYATIAS LOXVOVV YL TOVG EQYQ-
Louévoug ota EEVOdOYELD, ETLATOQLA RAL TTAQOIOLES ETLYELQNOELS,

Ao éhafle vdym 611, AOY® TNG LOLOWTEQOTNTOS TG eQyaciog ota Eevodoxeia, eoTLaToQLa
HOL TTAQOUOLEG ETLYXELONOELS, Oa fTav emBuuntd va BedTiwbel 11 EPaEUOY QUTHV TWV
OUUBACEWY RO CVOTACEWV OTLS TILO TTAVE KATITYOQIES ETLLYELONOEWV, KOOWDGS %Ol 1 CURTATIOWOoM
TOUG e ELdLxA emimeda ov Ba aToxeVOUV GTNV VItoPoriBnon Twv eEnNEEatopevwY EQyatopévav
va arrorapfavovy éva ®aBe0Tmg CUPNPOVO UE TO QOAO TOVUG O’ AUTES TIC QOYdUiWS Eme-
HTELVOUEVEG KUTNYOQIES ETLXELQNOEWV KAL OTNV TTQOCEAXVON G’ AUTEG VEWMV EQYOLONEVWY
RE TN BEATIWON TV 6ROV £QYNOING, TNG XOTAQTLONG KOL TWV TTQOOTNTIXMY OTAdLOdQO-
piag,

Aol onueiwoe 0TL 0L CUALOYLRES SLATTQAYUATEVOELS ATTOTEAOVV ATOTEAEOUATIRG PEGO
YLt TOV 2000QLOKO TV GQWV £QYACIAS G’ AVTH TOV Touéa,

AoV €xoLve OTL M voBétnon piag ovuBaong, oe ouvduaond Pe TS OVAAOYLRES SLa-
TQAYUATEVOELS, B0 £x0ovv amoTéAecua TN BEATI®ON TV 6QWV EQYACINS, TWV TTQOOTLTLAMDV
OTAdL0BQONING KL TNG ATPAAELAG TNG ATTAOXOANONS TTEOG OPENOS TWV EQYOLONEVYV,

A@o¥ amogdoioe va vLofeTioet SLAPOoQES TTEOTATELS OXETLXES ILE TOVS OQOVG EQYATIAG
ot0 EEVODOXELQ, EOTLATOQLO KO JTTALQOUOLES ETTLXELQNOELS, TETOQTO BEMa TNG NueQriolag dLdToEng
™™g Zuvodov,

A@ov amo@doloe OTL oL TEOTACELS aUTég Ba oémel va mdgovv T noen diebBvoig
ovpfoong,

Amodéxetar oMpeQa, ixoot mévie Iovviov 1991, tnv mogaxdtw ZVufaon tov 6o avapEQETOL |
wg ZopBaon yua tovg ‘Ogovg Egyaciag ota Eevodoxeia xal Eotiatéoua, 1991.

Agpfpo 1

1. Tnoovpévav Tav duetdEewv g Togayedpov 1 Tov debgov 2, n Zoupaon oty epaouoletar
O0TOVG £QYOALONEVOVS TTOV ATOOYOAOVVTL—

(@) Zto Eevodoyeia xaL ¢ TAQONOLES ETLXELQNOELS TTOV TLAQEXOVUV OTEYAOT,

B) o1a £0TLATOQLA KOL OF TTOQOUOLEG ETTLYELQNOELS JTOV TTAQEXOUV YEVUOTA, TTOTA 1) KOL
10 dv0.

2. O 0QLOPAG TV RATNYOQL®V TTOV AVOQEQOVTAL OTLS TTLO AV VTOTAQAYQAPOUS (a) HOL
(B) amogaoitetar 0o 1o %GB MELOS pe Bdon Tig eBvinéc cuvbrineg xau émerta amtd duaBovievoelg
UE TLG EVOLOPEQOUEVES EQYODOTIXREG HUL EQYATIKEG OQYAVMOELS. KABe MENOG TTOU ®VQMVEL TN
ZopBaon PIToQei, ETELTO ATt SLABOVAEVOELS IE TIG EVOLAPEQONEVES EQYOBOTLXEG KO EQYATIXEG
0QYAVOELS, VO EEQLQEL OITO TNV EPOQUOYT TNG ELOLXOVE TITOVG EMLYELQNCEMY TTOV XOAVITTOVTIAL
oITo TOV Lo TAVW 0QLORS AMG OE OXEON PE TLG OTToleS eyeiQovTal LdtaiteQa weofAquata
ovoLmdovg QUong.

3 (o) KdBe Méhog mov ®uomvel avth Tn ZVpBaon WItogei, merta and SLaBoVAeVoELS UE TIG
EVOLAPEQOUEVES EQYODOTLXES ROL EQYUTIXEG OQYUVTELS, VO ENEXTELVEL TNV EQAQUOYN TNG OF
GAAEG OUVOQELS ETLYELQNOELS TTOV TTOQEXOVY TOVQLOTLXES UTINQECIES, OL omoieg naBooiLovial
oe dMAwaon TEooaQTNREVN OTNY EV AOYW RVQWaN.
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() Ka&Be Mérog mov »xuemveL T ZVpBaon avty uitogel, votega artd SLafouAleVoelg Ue TIg
EVOLAPEQOUEVES EQYODOTIHES AL EQYUTIHES OQYOVIIOELG, VO YVIWOTOIOLNOEL OE UETAYEVECTEQO
0TadLo 0710 I'evind AevBuven tov AweBvotg F'oageiov Egyaociag 6tL emexteivel Tnv epaguoyn
™G SUpPoong ®oL o€ AAAES HATNYOQIES CUVAPMV ETLXELQNOEMV OV TAQEXOVV VITNQETIES
TOVUQLOMOY.

4. K&Oe Méhog mov ®uQmveL T ZUpfoon avty TEETEL VO TOQABETEL 0TV TEMOTY ExOECT)
TOV YL0L TNV EQUEUOYN Tng ZVufaong mov vofdAAeL, ovppwva pe To 4eboo 22 Tov Kataotatinon
™g AeBvoig Ogydvwang Epyacsiag, Tovg TOTOVS eXLXELQNOE®WV TOV eEQLQEBNRQY, KaT’
EQAQUOYTV TNG TTLO TTAVW TTOQAYQAPOV 2, CIUELDVOVTAS TOUG AdYOUg TNG EEQQEONS aVAPEQOVTAS
TS OVTiOTOLXES BEOELS TV EVOLOQEQOUEVYV EQYOBOTIRMDV KOL EQYATIXMY OQYUVMOEWV G O,TL
oo TNV eEaigeon xav va TaQubETeL 0TIg ETOPEVES EXBETELS TOV TNV VPLOTAUEVT VopoBeoia
HOL TTQAKTIKY, OYETLXA WUE TLG ETLXELQNOELS OV eEqueédnxav xaw to Babud otov omoio
EQaQUOOTNXE 1| B0 EQaQUOoTEL | ZVUBAON OTLS ETLYELQNOELS QUTEC.

Agbgo 2

1. T Toug oxoTOVg TG ZUpSaons avtig o 6Qog “ou eneeatopevor eQYOLOREVOL” ONUAiVEL
TOVG £QYULOUEVOUG TTOV OTATYOAOVVTAL OTLS ETTLYELQMNOELS, OTLG OTOiES EQUQUOTETAL 1) ZvpPaon,
ovp@wva ue Tig dSratdEers Tov GpbBoov 1, aveEdotnra pe tn @Uon xat tn dLdexeLo TG OXETEMS
£0Y0dONOYIG TOVS. QoTO00, 1B MELOg uroQel, ovp@ova pe Tnv eBvixn vopobeoia, Tig eBvinég
ouvOieS KAl TEAXTIXY HAL VOTEQA OO SLAPOVAEVOELS [E TLG EVOLOPEQOUEVES EQYODOTLREG
HOL EQYOTIXEG OQYOVAOELG, VO eEQLQEL XATOLES ELOLXEG ROTNYOQiES eQyalonévav amd tnv
£QaQUOY1 GA®V M 0QLopévey dLatdEswv authig Tng Svufaons.

2. KG0e Méhog o ®uQovel Tn ZUpooT TEETEL OTNV TEMTY EXOECT TOV YL TNV EQAQUOYN
™G oV VIOPAAAEL, oVUpwva pe To 6000 22 Tov Karaotatixot tng Aedvoig Ogydvwong
EgQvaoiag, va avagEéQeL TLS XATNYOQIES £QYOLONEVWV OV TUYXOV eEaLQédmav ocupgpuva Le tnv
Lo TAV® TOQAYQEAQO 1, TOQEXOVTIAS TOUG AOYOUS NG eE0IQEONS XL UVUPEQOVTAG OF UETO-
YEVEOTEQES eXDETELS TNV TRG0S0 OV TUXOV ONpeLdONX®E TEOG TNV xaTeVOUVON ULAS EVQUTEQNG
EQUQUOYNC.

ApBgo 3

1. KaBe Méhog moémeL, xwQig va Biyel TNV autovouia Twv evOLAQEQOUEVOV EQYOS0TIRMY
AL EQYOTLXMDV OQYUVMTEWY, V& VLOBETEL XL VO EQAQUOTLEL, UE TQOTO OV VA AQUOTEL OTNY
£0vixn vopoBeoia, Tug eBvIxEG CUVOTIHES KOL TTQAATLXY, TTOALTLXT] TTOVU VO OTOXEVEL 011} BEATiwon
TWV OQWV EQYACIOS TWV EVOLOPEQOUEVWY EQYOLOUEVOV.

2. O yevindg 0TOXOG TG TTOALTIXTG QUTHG TTQETTEL VAL EivOL 1) SLATPAALON OTL OL EVOLAPEQOUEVOL
goYatoéuevol 8e Oa eEaLQovvrat oo To EAEXLOTA ETiTEd TTOV VLoBeTOVVTOL 0TO EBVIXO EmimedO
YLOL TOUG €EQYALOUEVOUS YEVIRA, CUUTTEQLAAUPBAVOUEVOV HAL TOV OLHALORATOV KOLVWVIRTG
A0PAALONG.

AQbpo 4

1. Extog %L av oQiletal dtagpoetixnd amd tnv e0vixn vopobeaia 1 moontint, 0 600G “mQEg
EQYOOL0C” onuaivelr TV mEQiodo ®otd TNV omoia o eQyalouevog eivar oty dudBeon tov
€QY0d4TN.

2. Ou £TNEEATOUEVOL EQYQLOUEVOL TIRETEL VO £X0UV dixaiwpo o EVLOYES MOES EQYTiAG,
ROOWMS KOL O VITEQWQIES, CUUPWVA e TNV £0VIXT VOUOBETTA KO TTQOKRTLXTN.

3. O exneealopevol eQyYaLOUEVOL TRETEL VA TUYXAVOUY EVAOYWV EAAYLOTWV TEQLOdWV
NUEQNOLOG %ot efdoNdLAiNG OVATAVONS, CVUPWVA e TNV 0VIXT VOULOBETIO KAl TEAKTLXN.

4. Ta wEdQLa TNG EQYATING TTRETEL, OTTOV £ival dUVOTO, vV TEQLEQYXOVTIAL AQKETA £yraLoa

HOL EX TV TTEOTEQWY OF YVAOT TWV ETNQEALOUEVOV eQyaopévwy, MOTE va vrofonfouvial
VO 0QYQVMOOOUV OVAAOYQ TNV TTQOCMITLXT KOL OLXOYEVELAXT TOVG Lo
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Afgo 5

1. Av goyaZopevol #¥AnBouv vo eQYaoTotY x0T TG dNUOoLES aoYies, Ba eéner va Tuyydvouv
RATAAANANG arolnpimong pe T pogyn eAevBegov xedvov 1 apofic, tov xabogiletal pe
OVALOYIHEC SLOTQUYUATEVOELS 1) OVUQVa ue Tnv eBvixn vopobeoia 1 moaxtixn.

2. OL emneealOpevVoL £QYOLOUEVOL TTOETEL VO dLxaLoUvTaL ETioLag Gdelag ue amohafiés, n
dLaprero Tng omoiag xaBoileTar ue OVALOYIXES BLaTEAYPOTEVOELS 1| CURPVA UE TNV EGvint
vopoBeoia 1 sTEoKTLKT.

3. S¢ mepimtwon oy 1 ovuBoon sgyasiog AfyeL 1) 1 ovvextig eQiodog vingeoiag Oev eaQxEL,
hote va Depelwdel Sunaiwuo ot TAEN eToLe GSEL pe aTodoxEs, oL eErnngeaopevoL egyatopevol
TOETEEL VA £XOVV SLXaimpLa 08 GOELX Pe ATOAAPEG orvaAOYN UE T1) SLAQHELD TNG TTEQLODOV VRNQETIQG
1) oty nataBort uobov avii ddelag, dmwg Ba xaBogLoTeL pe ﬂdon GUALNOYLHES DLOTTQOYIATEVOELS
1 oVpgpwva pe v eBviry vopobeoia 1 moaxtixt.

ABgo 6
1. O 6006 “PLLODMENUA” ONUALVEL TO XOMUATLXO OGO TToV divel pe Tn BEANO1 Tov o TTEAATNG
0T0V £QYOULOUEVO, EMLITALOV TOV TOOOV OV TQENEL VO KOTOBANEL YL TLG unnQEsieg TV
déxTmxe.
2. AveEGQTNTO pE TA QLAodWENHATA, OL EQYALOMEVOL TTOEMEL VO Aaufdvouv Bacixn apopn
RATOBAMAOUEVT OE TOKTA XQOVIXA JLACTIHUATAL.

A@fgo 7

Exei mov vimdoyeL pLa TETola TQAKTLXT, JTTOETEL VO QTAYOQEVETAL 1} AYOQUITWANCIA TNG

araoOANONG OTLS ETLXELQNOELG TTOV avapéQovTal To 4o 1.
Abgo 8

1. O dratdEeLs Tng ZvuPaong autis Wtogei va SLao@alifoviol péom Tng eBvixig vopobeoiag,
TOV OVALOYLXMV CUUBACEMV TOV SLALTNTIXOV ATTOPACEMV 1) TWV IRACTIRMOV ATOPACEMY 1)
e GALO HOTAAANAO TQOTO, CVUPMVA LE TNV EOVLXT TEQOXTLXT.

2. Twa ta MEAT, 61tov oL LatdEeLs Tng Zupbaong avtrig ouvitBug QuBpitoviar pe cupQmvieg
UETAED TV £QYOSOTMV 1) TV EQYOSOTIR(DV OQYOVMOEWY KAL TWV EQYUTIXHDV OQYUVIDOEWV 1)
6oV owviBwg epagrotovial pue TedIo GAAo artd TN vopodeaia, CuUUOQPWON UE TG SLOTAOEELS
avutég Bemgeitan 6T £xeL EMLTEVYDEL, OV EQUQUOTOVIIL PECM TETOLWV CUUQPWVLOV 1) GAA@V pécwv
OTNV TAELOYNPia TV EVOLAPEQONEVOV EQYQTOPEVMV.

AQB00 9

Ot eXTLONUES KVEOOELS QUTHS TNS ZVUPBaong xoLvortolovvIaL 0to Fevixd Algvbuvtii tov

AweBvoig Foageiov EQyaciog yLa ®ataymonon.
Abgo 10

1. H ZvpBaon avtn deopever exeiva pévo ta MéAn g ALeBvoig OQydvwong Egyaoiog

OV 1} ®KVEWOT TOVG £XEL RATOXWENOEL atd To I'evind AvevBuvTiy.

2. H ZopPoon agxiter vo oxver diddexa uiveg Petd v xatoxdenon and 1o Fevixd Avbuven
TWV RVQWIEWV V0 MeAV.

3. 1 ouvéyela i Zoppaon avt agyiter va toxvel yia xa8e Méhog dMOERA NTVES HETA TNV
TNUEQOUMVIQ RATAXDENONS TNG RKVQWOTNS TNG.

Apbpo 11 '

1. KaBe Mélog mtov éxeL ®xvdaet vt T Z0pfaon Uitoget va TNy ®atayYEiAEL HETE TN ATEN
TEQLOBOV dEXQ ETOV OTTO TNV MUEQOUTVIO TNG GRS €vaQENS LoXV0g TNG UE TTEAEN TOV
XKOLVOTTOLELTAL YL ®OTax(hEnon oto Tevixnd AvevBuvy) Tov Awebvoig I'oageiov Egyaciog. H
raTayyehio auty AapBdver Loy éva xoOvo PETA TV nuegounvia ®otd TV omoia £yLve M
ROTAXDENON TNG.
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2. KaBe Mélog tou éxeL ®uemaoet T ZupBaon avth xat wov péoa ae éva xeo0vo amd T AMym
NG OEXOETIOG TTOV AVOPEQETAL OTNV JEQONYOVUEVN TTAQAYQAPO eV aOHEL TO QiU HaTOYYEAIOS
70V TTEOPAETETOL O° AUTO TO GEOQO DECUEVETAL YLO ULO. AXOUT} OEXAETICL KO 0T CUVEXELO. LITOQEL
va xotayyEMAEL auth TN ZUuBaon oto téhog xG0e dexaeTiag, CUNPWVA UE TOVG GQOVS OV
neofAémer To GEOQO aUTO.

ApbBgo 12
1. O Tevixdg AgvBuvinig tou AveBvoig Toageiov Epyaoiag yvwotomoiel ota MEAN TNg

AeBvoig Ogydvmong EQyaciag tnv xataxdonon SAwV TV XUQWOEMV HAL TOV KRATAYYEALDV
JTOV TOV ®OLVOTTOLOUvVTAL atd To MéAn tng OQydvwaonge.

2. M'voortomolwvtog oto MEAN Tng OQy&vmong Trnv XoTaxmenon g SeUTeQNS 0IT0 TLS KUQMOELS
7OV TOV £x0UV HotvoronBel, o Fevindg AevBuving emonuaivel ota MéAn Tng OQydvewong
TNV NUEQOUN VIO aITd TNV ool LoYVEL N ZVpBaon auTH.

Apfgo 13 _

O Tevixog AtevBuveig tov AveBvoig Ioageiov EQyaoiag xoivvomolei oto T'evixd Foappatéa
twv Hvopévov EGvay yia xataxonenon, ovpewva pe 1o 6g8go 102 tov Kataotatikoy XA
Tov Hvouévav EOvav, TANQELS TTANQOQPOQLES OXETLRA e OAES TLG KUQWOELS KO OAEG TLS TTQAEELS
®ATOYYEAiOG TTOV £XEL KATAXWONOEL, OVUPWVA UE TA TTEOMYoVueva doboa.

AgfBgo 14

To AlouxnTix6 Zvpfoviio Tov AeBvovg M'oageiov Egyaaiag, xGBe gogd Tov To %Qivel
avayxaio, viwofailer otn Fevixn Zuvdidoxreyn ExOeom, OXETIXG RE TNV EQAQUOYT AVTHG TNG
Zopfaong, xow eEeTdler av Ba weémeL va eyyoogel oty nueQnoLa SLATOEN TG SUvALdoKreyng
B¢ua oltxig M negxrnic avaBemoenong Tne.

Apboo 15

1. Ze mepimTwon wov 1 Tuvduaoreyn vioBetioel véa SVufaon wov avoBemoei 6AN 1 pégog
™ ZVuPaong avtig ®at epdoov M véa ZUURacmn dev 0Qilel SLOPOQETIRA:

() H ndowon axd éva Méhog g véag avabewenTixiic SUpfaons eTLPEQEL AUTOdRALWG

oL AVEEGQTNTA a6 TIS SLATAEELS TOV TTaQaTdvw GgBgov 11 Tnv Gueon xatayyeiia
e ZVpfaong avtig, av xot 6tav 1 ev Adym véa avabBewontixn Zoppoon tebei ot
Loy, -

B) amoé v nuegopnvia Tov 0ExiteL va woxvel 1 véa avabewonTtikn SvpBaon, TovEL 1

duvatdTnTa TV Mehv va xuQdvouv avty Ty Zvufaom.

2. Avti n Z0uoaon TaQauével, £v TAON TEQLIXTWOEL, OE LOYY LLE TN ONUEQLVY) LOQPN KL
TEQLEXOUEVO YO TO. MEAN EXEIVA TTOV TNV £X0UV XUQMOEL %ot e Ba ®uEHoouvY TNV avabewontiry
Zvpfaon.

ApBpo 16
To YaAA®O ®oL T0 ayYALro xeipevo avtig tng Supfoong eivar eEicov avbeviird.

TunmOmue oto Tunoyeageio tng Kumoiaxig Anuoxgatiog, Aevxwaoia.



