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ITAPAPTHMA IIPQTO
THZ ENIIZHMHS EPHMEPIAAZ THS AHMOKPATIAS
Ap. 3127 g 21ng PEBPOYAPIOY 1997
NOMOGOEXIA

MEPOX III

O meoi Tng Tvppacctwg Yo T Megwxn Anaoyéinon (Kvowtixdc) Nopog tov 1997 exdi-.
detan ue dnuocisvon otnv Enionun Egnuepida tng Kumoraxtic Anpoxeatias copgove pe
t0 AgBgo 52 Tov Tuvraypartog.

AQuBudg 6(11I) Tov 1997
NOMOZ II0Y KYPQNEI TH ZYMBAZH (AP. 175)
I'lA TH MEPIKH ATIAZXOAHZH
H BovA1j TV AVILITQOOMIT®mV YN@itel wg axolovbwg:

1. O ooV Nopog 0o avagpéeetal wg o TeRt Tng Zuufacems yia T MeQuxt zwomxég
Amaoyxoinon (Kvowtixog) Nopog tov 1997. tithog,

2. Ztov moeovia NOPo, EXTOC oV a0 TO HELLEVO TQOXVITTEL SLOQOQETIXT Ecunveia.
£VVOLOL—-

«Zvufaon» onuaivel ™ Zopfaon (Ag. 175) ywa tn Meguxiy AtaoyxOoAnon,

1 omoia viofeTONre amd tn Fevinyi Tuvdudoxeyn tng AeBvoig OQydvewong

Egyoaoiag xatd tnv 811 ZUvodo g otn T'evedn otig 24 Iovviov 1994.

3. Me tov magdvta Népo xvowvetal n Zupaocn, tmg oxoiag To avbeviind Kvgu)cm g
*ELPEVO 0TIV ayyAxi extiBetan 0to Mégog I Tov Iivaxa %o oe eEAANVLXY PETA- = Uubaonc.

IMivaxag,
poaomn 0to Mégog II avton: Mégog I,

. . . . , . . Mtégog 1.
Notital 611, o meQINTWON SLOPOQAS UETAEV TOU %ELPEVOV TOU Mégoug I 008

®nat exeivov tov Mégovg I tov ITivaxa, Ba vweQLoyeL TO ReEiUEVO TOV eXT(Oe-

toL 0to Mégog I tov ITivaxa.
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IIINAKAZ
(AgBeo 3)
MEPOZ 1
CONVENTION CONCERNING PART-TIME WORK
The General Conference of the International Labour Organization;
Having been convened at Geneva by the Governing Body of the International Labour
Office, and having met in its 81st Session on 7 June, 1994; and

Noting the relevance, for part-time workers, of the provisions of the Equal Remuneration
Convention, 1951, the Discrimination (Employment and Occupation) Convention, 1958, and
the Workers with Family Responsibilities Convention and Recommendation, 1981; and

Noting the relevance for these workers of the Employment Promotion and Protection
against Unemployment Convention, 1988, and the Employment Policy (Supplementary
Provisions) Recommendation, 1984; and

Recognizing the importance of productive and freely chosen employment for all workers,
the economic importance of part-time work, the need for employment policies to take into
account the role of part-time work in facilitating additional employment opportunities, and
the need to ensure protection for part-time workers in the areas of access to employment,
working conditions and social security; and

Having decided upon the adoption of certain proposals with regard to part-time work,
which is the fourth item on the agenda of the session; and

Having determined that these proposals shall take the form of an international
Convention;

adopts this twenty-fourth day of June of the year one thousand nine hundred and ninety-four
the following Convention, with may be cited as the Part-Time Work Convention, 1994.

Article 1
For the purposes of this Convention—
(a) The term ‘‘part-time worker’’ means an employed person whose normal hours of
work are less than those of comparable full-time workes;
(b) the normal hours of work referred to in subparagraph (a) may be calculated weekly
or on average over a given period of employment;
(c) the term ‘‘comparable full-time worker’’ refers to a full-time worker who—
(i) has the same type of employment relationship;
(i) is engagéd in the same or a similar type of work or occupation; and

(iii) is employed in the same establishment or, when there is no comparable full-
time worker in that establishment, in the same enterprise or, when there is no
comparable full-time worker in that enterprise, in the same branch of activity,

as the part-time worker concerned;

(d) full-time workers affected by partial unemployment, that is by a collective and
temporary reduction in their normal hours of work for economic, technical or
structural reasons, are not considered to be part-time works.

Article 2
This Convention does not affect more favourable provisions applicable to part-time
workers under other International Labour Conventions. .
Article 3
1. This Convention applies to all part-time workers, it being understood that a Member
‘may, after consulting the representative organizations of employers and workers concerned,
exclude wholly or partly from its scope particular categories of workers or of establishments
when its application to them would raise particular problems of a substantial nature.
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2. Each Member having ratified this Convention which avails itself of the possibility
afforded in the preceding paragraph shall, in its reports on the application of the Convention
under Article 22 of the Constitution of the International Labour Organization, indicate any
particular category of workers or of establishments thus excluded and the reasons why this
exclusion was or is still judged necessary.

Article 4

Measures shall be taken to ensure that part-time workers receive the same protection as

that accorded to comparable full-time workers in respect of—

(a) The right to organize, the right to bargain collectively and the right to act as
worker’s representatives;

(b) occupational safety and health;

- (¢) discrimination in employment and occupation.
Article 5
Measures appropriate to national law and practice shall be taken to ensure that part-time
workers do not, solely because they work part-time, receive a basic wage which, calculated
proportionately on an hourly, performance-related, or piece-rate basis, is lower than the
basic wage of comparable full-time workers, calculated according to the same method.
Article 6
Statutory social security schemes which are based on occupational activity shall be
adapted so that part-time workers enjoy conditions equivalent to those of comparable full-
time workers; these conditions may be determined in proportion to hours of work,
contributions or earnings, or through other methods consistent with national law and
practice.
Article 7
Measures shall be taken to ensure that part-time workers receive conditions equivalent to
those of comparable full-time workers in the fields of—

(a) Maternity protection;
(b) termination of employment;

(¢) paid annual leave and paid public holidays; and ~_ 7

(d) sick leave,

it being understood that pecuniary entitlements may be determined in proportion to hours of
work or earnings.
Article 8
1. Part-time workers whose hours of work or earnings are below specified thresholds may
be excluded by a Member:

(a) From the scope of any of the statutory social security schemes referred to in Article
6, except in regard to employment injury benefits;

(b) from the scope of any of the measures taken in the fields covered by Article 7,
except in regard to maternity protection measures other than those provided under
statutory social security schemes.

2. The thresholds referred to in paragraph 1 shall be sufficiently low as not to exclude an
unduly large percentage of part-time workers.
3. A Member which avails itself of the possibility provided for in paragraph 1 above shall—

(a) Periodically review the thresholds in force;
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(b) in its reports on the application of the Convention under Article 22 of the
Constitution of the International Labour Organization, indicate the thresholds in
force, the reasons therefor and whether consideration is being given to the
progressive extension of protection to the workers excluded.

4. The most representative organizations of employers and workers shall be consulted on
the establishment, review and revision of the thresholds referred to in this Article.
Article 9
1. Measures shall be taken to facilitate access to productive and freely chosen part-time
work which meets the needs of both employers and workers, provided that the protection
referred to in Articles 4 to 7 is ensured.
2. These measures shall include—

(a) The review of laws and regulations that may prevent or discourage recourse to or
acceptance of part-time work;

(b) the use of employment services, where they exist, to identify and publicize
possibilities of part-time work in their information and placement activities;

(c) special attention, in employment policies, to the needs and preferences of specific
groups such as the unemployed, workers with family responsibilities, older workers,
workers with disabilities and workers undergoing education or training.

3. These measures may also include research and dissemination of information on the
degree to which part-time work responds to the economic and social aims of employers and
workers.

Article 10

Where appropriate, measures shall be taken to ensure that transfer from full-time to part-

time work or vice versa is voluntary, in accordance with national law and practice.
Article 11

The provisions of this Convention shall be implemented by laws or regulations, except in
so far as effect is given to them my means of collective agreements or in any other manner
consistent with national practice. The most representative organizations of employers and
workers shall be consulted before any such laws or regulations are adopted.

Article 12

The formal ratifications of this Convention shall be communicated to the Director-

General of the International Labour Office for registration.
Article 13

1. This Convention shall be binding only upon those Members of the International Labour
Organization whose ratifications have been registered with the Director-General.

2. It shall come into force 12 months after the date on which the ratifications of two
Members have been registered with the Director-General.

3. Thereafter, this Convention shall come into force for any Member 12 months after the
date on which its ratification has been registered.

Article 14

1. A Member which has ratified this Convention may denounce it after the expiration of
ten years from the date on which the Convention first comes into force, by an act
communicated to the Director-General of the International Labour Office for registration.
Such denunciation shall not take effect until one year after the date on which it is registered.
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2. Each Member which has ratified this Convention and which does not, within the year
following the expiration of the period of ten years mentioned in the preceding paragraph,
exercise the right of denunciation provided for in this Article, will be bound for another
period of ten years and, thereafter, may denounce this Convention at the expiration of each
period of ten years under the terms provided for in this Article.

Article 15

1. The Director-General of the International Labour Office shall notify all Members of the
International Labour Organization of the registration of all ratifications and denunciations
communicated to him by the Members of the Organization.

2. When notifying the Members of the Organization of the registration of the second
ratification communicated to him, the Director-General shall draw the attention of the
Members of the Organization to the date upon which the Convention will come into force.

Article 16

The Director-General of the International Labour Office shall communicate to the
Secretary-General of the United Nations for registration in accordance with Article 102 of
the Charter of the United Nations full particulars of all ratifications and acts of denunciations
registered by him in accordance with the provisions of the preceding Articles.

Article 17

At such times as it may consider necessary, the Governing Body of the International
Labour Office shall present to the General Conference a report on the working of this
Convention and shall examine the desirability of placing on the agenda of the Conference the
question of its revision in whole or in part. :

Article 18

1. Should the Conference adopt a new Convention revising this Convention in whole or in

part, then, unless the new Convention otherwise provides— :

(a) The ratification by a Member of the new revising Convention shall ipso jure involve
the immediate denunciation of this Convention, notwithstanding the provisions of
Article 14 above, if and when the new revising Convention shall have come into
force;

(b) as from the date when the new revising Convention comes into force this
Convention shall cease to be open to ratification by the Members.

2. This Convention shall in any case remain in force in its actual form and content for
those Members which have ratified it but have not ratified the revising Convention.

Article 19
The English and French versions of the text of this Convention are equally authoritative.

MEPOZ 11
2YMBAZH 175
I'TA TH MEPIKH ATIAZXOAHZH

H Tevinni Suvdidoxeyn g Alebvoug Ogydvmong Egyaoiag mov ouyxhiBnxe otn Teveln
artd 10 Arouknmind Supfoviio Tov AweBvoig T'oageiov EQyaciog xal ouviide exel otig
7 Iovhiov 1994, otV 08YON®OOTY} TEMTN ZVVOOO TNG, AL

AoV éhafBe vEoYN TNS TN ONUACLA TTOV £XOVV YL TOVS UEQLAMGS QITACYXOLOVUEVOVS OL
duatdEerg tng ZvpPaong yia tnv Iodtnta tng Apofng, 1951, tg Tppaong yia tn Ad-
®RQLOM OTNHV ATTOOYOANON ®aL 0T0 Emdyyelpa, 1958 xou tng Zvpfoong ror Zvotaong yua
toug EgyaCouévoug e Ouxoyevelaxéc Ymoxeewoels, 1981, xat
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Aq@ot éLafe vtoYN TNg TN ONUACILA TOV £XOUV YI© AUTOUS TOVC £QYALopévoug 1 SO~
Baon yia tnv Mooddnon tng AmacyoAnong xou IQooTtasia ®atd g Avegyiac 1988 xau
1 ZYotaon yia tnv Iohitint tng ArooxoAnons (SVRITANQWUATIXES ALoTAEELS) 1984, xan
AoV avayvdQLoE 11 onpacia Tov £xeL Yo TOUG EQYATOREVOUS T TTOQAYWYLRT ROk
© eAeV0eQQ EMLAEYOUEVT] QITAOYOANOT, TNV OLXOVOULXT) ONROOLa TNG HEQLANG amaoxOANONG,
TNV AVAYRN YLO TTOALTLXY TNG ATTAoXOANONG TOV Vo AAUBAVEL VITOYN TO QOAO TNG UEQLKTS
QATAOYOANONG OTNV TEOMONON EMLTALOV EUXOLQLOV ATACXOANONG XKOL TV OvAyXY TG
8La0PAALONG TEOOTACLAG YLO TOVG UEQUAWMG ATATYXOAOVUEVOVS OTOVS TOREIG TNG TTOO-
opaong otV anaoxOAnon, TV CUVONXKOV EQYNOLOS RAL TNG ROLVWVIRNS ACPAMLONG, %L
A@OoU aoQAcLoe TNV VI0BETNON CUYKEXQLUEVWVY TTQOTACEMV AVOQOQIHA LLE TN UEQLXT
armaoxoAnon, Titnua mov amwotehel To TéTAQTO BEpa TNG MUEQNOLAS SLATAENS TG OVVE-
dov, not
A@ov arto@doloe 4t autég oL meotdoelg Ba AGBouv tn poeen Awebvoig Zuppaong,
arodéxetar onuega 24 Iovviov 1994 tnv magaxdtw Zvpfaon mov Ba avapégetal wg V-
Boomn Yo Ty Meounn) Aooxéinon, 1994, '
AgBgo 1
I'a Tovg o%omovg avtrig tng Tvppaonc—

(a) O 6Q0¢ «UeQLAMS ATAOYOALOVUEVOS» Ba onuaivel T0 amagXoloVUeEVO ATOopo TOU
OOLOV Ol HAVOVIHEG (DOEG ATTAOYOANONG EiVOL ALYOTEQES OO EXEIVES TWV TANQWG
OTTAOYOMOVREVOY UE TOVS OTTOLOVS IITOQEL VAL YiVEL OUYRQOLOT,

(B) oL novOoVIrRES MDQEC ANAOYKOANONG TOV AVAPEQOVTIOL OTO £dAPLO (Q) WITOQOUV VO
vroloyLotov ot efdopadiaia faon 1 xatd puéoo 6Qo yia pia oQLouévn meQiodo
aragyoinong,

(Y) 0 6Q0¢ «TAMQWS ATAOYXOMOVUEVOS UE TOV OTTOLO WITOQEL VA YiVEL GUYRQLOT» Ova-
QEQETAL OTOV TTANQWGS AWTATYOALOVUEVO, O OTTOIOC—

(i) éxe. idrag poeeic oxfon amaoydAnong,

(i) amooxoAleital ot idLo M TaQELPEQES €idOG eQYATiOg 1) ETAYYENLQ, XL

(iii) amaoyxoleiton 010 dL0 RATACTNUA 1), OE TEQITTWON JTOV SEV VITAQXEL EQYNLO-
WEVOG TTANQWS ATTO.OXOMOUIEVOS O’ AUTO TO KATAOTNUA L€ TOV OLOL0 VA PITO-
QEl vau yiveL gUyxoLom, otnv idia emixeignon 1, o€ meQiTTWON MOV eV VIdQ-
XEL £QYOTOMEVOS TANQWS AITAOXOAOVUEVOS O° QUTIV TNV ETLXELONON pE TOV

* oroio va pIoQel vo yivel auyrQLan, atov (dLo ®Addo doaatnoLétnTag,

OTTWG %KAL O PEQLXMG ATATKOLOVUEVOS,

(8) ot TATEWS ATAoXOAOVREVOL TTOV EXNQEATOVTAL amd pegrnt} aveQyia, Sniadn pe tn

OVALOYLAY RO TTQOOMELVY) HELWON TWV HAVOVIRDY WEMV ATTATYOANONS YLO. OLXOVO-
. Wovg, texvinovg 1 duaebBowTinoig Adyoug, de DewQovvial HEQURMS OTaOYOAOD-
UEVOL.
Apfoo 2
Ou guvoixdTEQES SLOTAEELS TTOV £QPAQUOLOVTIOL OTOUG UEQLXMS ATOOYOMOUUEVOUS, UE
Baomn dAles Arebveig Svupdoeis Egyaoiag, de Biyovral améd avti ™ Zvpbaon.
Agfgo 3
1. Avtiy 1 Z0pPBaon epoouoLeTal 08 OAOUS TOVUG UEQLRMG ATTO.0XOAOVUEVOUG, EVVOEITAL OE
611 éva Méhog pmogel, agov dLafovhevlei He TIS EVOLAPEQOIEVES AVTLITQOCMITEVTIXEG OQ-
YAVAOELS TOV £QY080TMV KAl TV eQYaLopuévav, va eEaLQéael EE OMOAATQOV 1| PEQLRAG aTt
40 medio epagpoyng Tig eldLKEG xatnyoQles eoyalopnévarv 1 RaTAOTNUATWY O TEQITTWON

OV 1 EQUQUOYH TNG 6° autovg Ba progovoe va dnuioveynioel LLaiteQe mEOPAUATY OV-
OLaOTLXTG OMUOCiog.
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2. K&Be Méhog mov xeL EMXVQMOeL avTy TN SVUPaon %L To 0Toio xAveL XE1on NG dv-
VATOTNTOG TOV TTOQEXETOL OTNV JTQONYOUUEVN TTaQdyQapo Oa EETEL VA AVAQPEQEL, OTLG EX-
0éoelg Tov Yo TNV eQaguoyn thg Zvupaong ue faon to deboo 22 tov Kataotarixov tng
ArgBvoig Ogydvwong Egyaoiag, OAeg TIg L0LXES XATNYOQIES TV EQYATOUEVIV 1) TV RATA-
OTNUATOV IOV eEALQOTVIOL KO TOVE AOYOUS yLa Tovg omoiovg avti n eEaioeon BewonBnxe
1 andépo Bewoeital amagaiTnTn.

Apbpo 4

Oa meémeL va Aapfdvovtar pétea ta omoio Ba SLaoPaNitovv OTL OL HEQLRMG OTTUCYO-
AOVREVOL QTOAAVOVY TNG iBLAG TOOOTACIAG UE QUTH OV TAQEYETAL OTOVG TAQWS AITCYO-
AOVUEVOUG LE TOVS OTTOLOVS UITOQEL VA YiveL GUY%QLOM 600V 0.POQa—

(a) Z10 duxkaiopa thg 0QYAvVWONG, To SLXAIWUA TNS CVAALOYLXNG SLATQAYUATEVONG KAl
TO SLXAIMUO VO EVEQYOUV WG EXTTQOCWITOL TWV EQYULOUEVMY,
®B) otnv emayyehpotixy ac@aiela xau vyela,
(Y) o1tn dLdxQLon, 0TV OTOoXOANOT KAl OTO EXAYYEA Q.
ApbBpo 5

@a meémeL va AapBavovTaL To ROTAAANAC HETEA, GVUPMVA PE TNV £0vViXT) vopoBeoia xay
TQAKTLAY], TOOKELUEVOU VO SLUOPAAILETAL OTL OL HEQLHA)S OTOTXOAOVPEVOL OE Aapfdvouy,
AOYO noOvVo TG MEQLXNG TOVUG amaoyoAnong, £vo Baowkd uobBo o omoiog, vwoAoylLouevog
avohoyrd oe wowaia fdon, oe oxéon pe v arddoon 1 ue Baon Tnv apolfn xotd TEpdxLo,
elval xauniétegog omd to Pagikd wobdé wov katafdAAETOL OTOVS TAHQWS ATTOOYOAOVE-
VOUG UE TOVUS OTOL0VG UITOQEL VO YivEL GUYRQLON, VTOAOYLEOUEVOS CULPVA UE TNV (dLa pé-
Bobo.

ApBgo 6

T CUOTHUATA ROLVOVIXTC 0.0QAALONG TToV éxouv Beomobel pe vopo rat ta onoia faoi-
Coviaw OTNV emAYYEAUATIXY SoaotnoldTnTa Ba JEENEL VA, TEOTAQUOOBoUV %aTd TETOLO
TEOTO MOTE OL PEQLAMG AITOOYOAOVUEVOL VA AITOAAVOUV LOGTLIES OUVOTXES LE QUTES TTOV
QITOAOVOVV OL TTIATQWS ATTOOXOAOVUEVOL UE TOVG OTEOLOUS WITOQEL VO YiVEL OUYXRQLON. AUTES
Ol OUVOTHEG WITOQOVY VO XOBOQLOTOVY XAT’ AVOAOYIO TWV WQMV OTTACYOANONGS, TWV ELOPO-
QMY 1 TV ATOSOXWV T HECW GAMAWV peBGdWV oVvupwva pe TNV eBvinn vopoBeoia xal TQa-
HTLXN.

Agbpo 7

Oa meémeL va AapBdvovtal pétea to omoia Ba Suag@alifouv OTL OL HEQLXMS OTAC)O-
AOUVUEVOL ATOAAVOVV LOGTLUES CUVONKES UE EXELVES TTOV LOYVOLV YL TOVG TANQWE ATTACYO-
AOVPEVOUG ILE TOVS OTTOLOVS WITOQEL VO YiveL 0VYXQLON 0TOVG €ENG TOME(S:

(o) ITootacia unTEOTNTAC,

B) teQuOTLOWS TG aTaoXOANOTC,

(¥) etiola GdeLa Pe amodoyEs xaL aQYies A0y E0QTMV PE AOdOXES, HAL
(8) avagowtixi ddera,

EVVOELTAL OUWG OTL OL TaQOXES OF XQMUA UIEoQoUV va xafopitovtaol e ouvaEINan UE TLG
MQEES ATaoYOANONG 1M TLS 0IT0S0XEG.
ApbBpo 8
1. 'Eva Méhog umoQel vo eEQLQECEL TOUG UEQLXMG QITATYXOLOVUEVOUS TWV OOV OL
MEeg amaoyxdinong M ot amwodoxég eivar xapunioteges amd Ta KOBOQLOUEVE HATOTOTA
OQLO—
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() AmS to TEdio EQAQUOYTS OTOLOVSTITOTE GUOTHUATOS KOLVWVIXTG OOPAALONG TTOV
£xeL OeomuoBel ue vopo ko avopéeeTal 0to AQDQO 6, EXTOS AV TQOXELTOL YLO. TTa-
QOX£G EQYQTLRMV ATUXNUATOY,

B) and 1o medio eqagpoyric omoLwvdNIoTE PETEMV Tov AauBdvovial 6oov apopd
TOVG TOWEIS OV ®oAvUTTOVIAL 06 TO ABQO 7, EXTOG GO0V 0POoQE METQA YLX TNV
TEOOTOOIO TNG puNTEdTNTOG GAAX aTT6 Exeiva OV TEOPBAETTOVIAL At TA GUOTHUATA
ROLVOVITG ACPAALONG TTov £xovv OE0TLOTEL j1E VOO,

2. Ta ®aTdTata QLA OV avagpéQoviat oty TaQ. 1 Oa meémer va eivol agretd Yapnmid
MOTE Vo UMV aTToxheieTar £va adLHaLtoAOYNTO PEYAAO TOGOOTO TV UEQLRMG UTATYOMOUNE-
vOV.

3. To Méhog mtov raver xoMon tng duvatdTnTog TTOV TEOPAETETAL QIO TNV TAQUTAV®
naQ. 1 8o moémer— :

(@) Noa avadewel TeQLOdLXA TO LOXVOVTA XATHOTATA OQLAL,

B) vo avaégel, oTis exBETELS TOV Yia TNV EQaQpoyn g ZVupaong pe faon to Apbgo
22 tov Kataotatikov tng Awebvoug Ogyavmong Egyaciag, Ta LoxUovia xatdtate
6010, ToUg AOYOVS RABLEQWONGE TOVS KoL HOTA TTO00 €EETALEL TN OTOOLOXT EXENTAON

-~ 1INg EOOTOCl0g 0TOVS £QYALOnEVOUS TTOV EEQLQOVVTAL.

4. OL Lo OVTLITQOOWITEVTLREG OQYAVOELG TWY EQYOS0TMV KAl TWV eoyatouévwy Bo moé-
TEL VO EQTMVTAL YL0 TNV ®aBLéowan, emaveEéToon xat avabedENon TWV KATWTATOV 0QiWY
TOV AVaQEQOVTOL 6’ auTO To AQbQo.

AgBgo 9

1. Oa Eémer va Aapfavovror HETQA Y TN SLevrOAuvon Tng TEOCRACNS OTNV TOQAYWYL-
#1 Ko EAEVOEQU ETLAEYOUEVN PEQLXT} ATTOOYOANOT TTOV O HOAVITTEL TLS OVAYHES EQYOSOTHYV
ror eQyolopévov pe TNy TEoUnmGOBeon Tng SLaocpaiong TG TEOCTACLUS OV AVOPEQETAL
ota AgBoa 4 £wg 7. _

2. Autd to pétoa Ba meéner va seQuAaufavovv—

(@) Tnv eaveEETaON TOV VOUWV KOl TWOV KOVOVIGUAOV TTOV UITOQEL VO TAQEUTOdILoVY
1) arwoBagoUvouv TV TEOGPAoT OTN UEQLKY) QITaoXOANON | TNV AITodoXN TNG UEQL-
*ig AMATXOANONG,

(B) ™ XONOLUOTOiNoN TOV VANQECLHV ATACYXOANONG, OOV VTAQXOUV, YLd TNV eEaXQi-
Bwomn xat dNOCLOTOINGT TOV SUVATOTHTOV Y0 KEQLHY ATTAOoXOANON néca and Tig
8Q00TNELOTNTEG TOUG EVNLEQWONG Ko TOTToBETNONG,

(v) duaitepn meoooyt, UECA OTO TAGIOLA TNG TTOALTIXNG YL TNV ATAOXOANGTN, OTLG
AVAYKEG KOL TLQOTLUNTELS TOV ELOKDV opddwv GTwg eival oL Gvegyol, oL eQyatd-
UEVOL LE OLXOYEVELOREG VITOXQEMOELS, OL NAXLWUEVOL EQYULOUEVOL, OL EQYALOUEVOL
UE avOTRNEiES ®at oL €EQyaLopevol Tov omovddtovv 1 magaxolovfoiv padiuata
EMAYYEALOTLRTG EXTAIOEVONC.

3. Avutd to pétoa pirogei eniong va meguhaufdvouv tn dievéQyela €QEUvag xat T dtddo-
On TOV TANQOPOQLOV OXETIXG Ue TO BaBud 0TOV OOi0 OVTOTOXKQIVETOL N HEQLRT} OTTACYO-
AN01 O0TOVG OLROVOULROUG KO ROLVWVLROUG OTOXOUS TWV EQYODOTHOV XKL TV EQYALONEVAIV.

Ao 10

MétQa Oa Treémel va AapBAvoviaLl, OTLG TEQLITTWMOELS OOV KQIVETOL RATAAMNAO, VIO VO
duaogadiotel OTL N peTdBaon amd TNV TAEN ATACKOANON OTN UeQLXT) aTaoXOANon, 1 avTi-
oTEOQ, Yiveral eBehovtind, cvu@wva pue tnv eBvirt} vonobeosia xaL woorTLxr.
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Apfgo 11
Ou dotdEelg tng Zvpbaong aviig 0a vAomolovvial PLECW VOUWV 1) KAVOVIOUDV EXTOC
otV €xTa0M OV aUTES £xouV TeBEL 08 LoD néow CUALOYLR®OV CUPBACE®Y i UE OTTOLOdNTTO-
1€ GANO TEOTO CUPPwvo pe TNV eOVIXN TEAXTLXN. Ol TLO AVILTQOCWIEVTIXES OQYAVHDOELS
£QYOJ0TMV %ot £QYQLOUEVWY Ba TEETEL VA EQWTAOVTAL TTOLV @ITG TNV VLOBETNON OTOLOVSY-
TOTE TETOLOV VOUOV | XAVOVLOUOU.
Agbgo 12

O emionpeg emnVEMOELS avutiig Tng vpfaong Ba xorvorolovvtatl oto Fevind Alevduvei
Tov AeBvoug l'oageiov EQyaoiag yia xataymonon.

A0po 13
1. H ZopPaon avtr deopeder exeiva udvo ta Mérn ng AweBvoig Ogydvwong Egyasiog
OV 1] EMXVOWON ToUg €xel xataywonbel awod to Fevind AtgvBuven.
2. H Zvpfaon Ba agyioel vo LoxUeL dMOEXU H1IVEG UETA TNV XATOXWDONON 06 To Tevind
ALevBuvti TV eRLXVEMOEWY dV0 Medv.
3. Ztn ovvéxewa, n ZupPaon avin B agyioer va woyvel yia xdBe Méhog, dddena piveg
UETA TNV MUEQOUTIVIA RATAXWOENONG TG ETMHVOWONS TNG OO AvTd.

Agfgo 14

1. KOs Méhog mov éxel eminvemdoer avth T Zopfaocn Ba proeel va v xatayyelhe
UETE TN AAEN MmLog eQLOdoU Béna ETMV AT TNV nuegounvia g aQyxng £vaeEng Loxvog
g, U TEAEN Tov Ba koLvoTToLEiTAL Yia xatadenon ato F'evind AevBuvin tov Aebvoig
Toageiov Egyaciag. H xatayyehio avth AopBaver Loyl éva xQOvo RETA TNV Muegounvio
%XATA TNV OTOia £YLVE 1 ROTAXDENON TNG.

2. Ka0e Méhog mov éxeL emLXvQaaeL outh tn Z0ufaon nat To ooio dev aoxel To dunaiw-
na ®atoyyehiog swov mQofAénmetan ¢’ avtd to Agboo, péca oe éva xeoévo amd TN AEn Tng
SEXOETLOC TTOV OVOQEQETAL OTNYV JTQONYOUREVT TaRdyQapo, Ba deopeveTal yia pia véa dexa-
etia xaL ot ouvéxela, Oa wTogei va xatayyeiler avty Ty SVpfaon pe tn AMEn xaBe dexae-
tiog, ovpgwva pe Tovg 6eovg Tov TQoBAéTovial 07 autd To Agbgo.

ApbBgo 15

1. O T'evinog AgvBuviiig Ttov AeBvoug 'oageiov Egyaoiag Ba yvmatomolei 08 6 a T
MEAN g AeBvoig Ogydvmong Egyaoiag tnv xatayx®enon OAwv TwVv ETLXVQMOEDV KL KO-
TAYYEAMDV TTOV TOV £Yovv xolvoromBel amd to MéAn tng OQydvwong.

2. I'vwotorolwviag oto Méhn tng OQyavwang TNV XaTaxmenon tng SevTeQns amd Tig
ETLXVQMOELS TTOV B Tov €xouv xowvormoindei, o Tevixdg Aevbuviiig o emonpaiver oto
MéAn tng OgyGvwong Tnv muegounvia amxé tnv omoia Ba agyicer va woxver 1 Zvufaon
ovty.

A00800 16

O Tevixog AgvBuvrric tov AweBvoug T'oageiov Egyaciag Ba xowvomoiel oto Tevind
Foauuatéa tov Hvopévov EBvav, yia xataxnonon, copgova pe to Agbgo 102 tov Kata-
ototikov Xagtn Twv Hvopévav EOvdv, TAMQELS TANQOPOQIES OXETIXA UE OAEG TLG ETTLXV-
QMOELS KAL TLG TTQAEELG KATAYYELLAS TOV Oat £XEL KATAXWQNOEL CVUPOVA UE TA TTQONYOUUE-
va ApBoa.

Agbgo 17

To Avouxntixd Zvpufoviio tov AwebBvovg F'oageiov EQyaoiag, ®a0e @ood mov 8o xoivel
avayraio, 8a vofdiier otn Cevix Tuvdidoneyn éxBeon mdvw oty EQaQUOYY QUTAS TNG
Zoppaong rat O eEeTdler av Ba mEENEL Vo £YYQOQEL TNV NueQriota SLEToEN tng Suvold-
oxeyng Oépa oAvxng N neotxng avabewononig tng.



N. 6(III)/97 670

Apfgo 18

1. Z¢ mepimtwon wov N Zuvdidoreyn vobetrioer véa Zvpfaocn mwov avabewoei ohxd 1
peQLxd tn ZVppaon avti xat eQOcov n véa Tvupaocn Sev 0Qiler dLapoQeTING—

(o) H emxvgwon, axé éva Méhog, tng véag avabewontixic Zupupaong Ba emipégel av-
TodLHaimg ®oL oVeEEAQTNTA OO TLG SLoTdEELS TOV TaQautdve AQBgov 14 tnv Gueon
xotayyehio avtig tng Zvupaong, edv xar dtav 1 ev Adyw véa avabemontixi Tup-
Baon tebei oe LoYY, :

B) axé v nueoounvia wov Ba apxioel va LoxveL N véa avabewenTikn Zuupaon moies

-1 duvaTdTnTa Yra T MEAN va EmKve@vouy auth T Tuppaon.

2. H Zvppaon avtr Oa magapeivel, o nGBe meQintmon, 08 LoD LE TN ONPeQLV HoQY1
KO TO JTEQLEXOUEVO TNG YLO. TA MEAN EXELVA TTOV TNV £XOUV ETLXVQMOEL Ko OE B0 EMRVQ®-
oovv T1pv avadewontixn Zupfaon.

Agbgo 19
To FalAxo nat To AyYALro xeipevo avtiig tng Toupoong eivar eEloov avbevtixd.



